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GOLDSWORTH TRUST
(A company limited by guarantee)

TRUSTEES' REPORT
FOR THE YEAR ENDED 31 AUGUST 2019

TRUSTEES' REPORT

The Trustees present their annual report together with the audited financial statements of Goldsworth Trust (‘'the
Trust' or 'the charitable company') for the perlod 31 August 2018.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution

The Trust, which was incarporated on 20th December 2011 and opened as a Trust on 1st February 2012, is a

company limited by guarantee and an exempt charity. The charitable company’s Memorandum and Articles of
Association are the primary governing documents of the Trust.

The Trust (formerly known as Goldsworth Primary School) operated Goldsworth Primary School until 1st
December 2013 when St John's Primary, Knaphill joined the Trust. The Trust was renamed Goldsworth Trust.

The Trustees act for the charitable activities of the Trust and are also the directors of the charilable company
for the purposes of company law.

Details of the Trustees who served throughout the period, except as noted, are included in the Reference and
Administrative Details on page 1.

Goldsworth Trust operates two primary schools (both nursery provision for 2 to 4 year olds) within the local
Woking area. The pupil capacity as at the May 2019 census was as follows -

Goldsworth Primary School — capacity of 630 children with 627 on roll

Golden Owls Day Nursery — capacity of 32 children per session with 62 on roll

St John's Primary School - capacity of 210 children with 197 on roll

St John's Nursery and Litlle Bears — capacily of 72 children with 65 on roll

Members' Liability

Each member of the charitable company underiakes to contribute to the assets of the charitable company in
the event of it being wound up while they are a member, or within one year after they cease lo be a member,

such amount as may be required, not exceeding £10, for the debts and liabilities conlracted before thay ceased
to be a member.

Trustees' Indemnities

The Governors benefit from indemnity insurance purchased by Goldsworth Trust to cover the liability of the
Trustees arising from negligent acts, errors or commisslons occurring whilst on Trust business. The limit of this
indemnity is £10 million.

Principal Activities

The principal activity of the Academy is to advance for the public benefil by establishing, maintaining, carrying
on, managing and developing primary education offering a broad and balanced curriculum,

Method of Recruitment and Appointment or Election of Governors

On the 1st February 2012, the Governars that served the predecessor school were appointed as Trustees of the
newly formed Trust.

The constilution of Goldsworth Trust was reorganised when St John's Primary joined the Trust. Several
directors stood down (but remained Governors of the local Governing Bady) and representation from St John's
Primary School was included.

The Trustees were appointed on a term of office that would end when their original term at the predecessor
school would have ended, thus ensuring a staggered re-election or replacement process.
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GOLDSWORTH TRUST
(A company limited by guarantes)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

Following the appoiniment of a Chief Executive Officer in February 2019, trustees from the shadow trust board
were appointed to the Trust Board. All trustees who were also local governors resigned.

Goldsworth Trust shall have the following Trustees as set out in its Articles of Associalion and Funding
Agreement:

° up to 16 Directors who are appointed by the Members,

o a minimum of 2 Parent Trustees who are elecled by the parent members of the Local Governing Bodies;

o any staff trustees, provided that the total number of Trustees including the CEO who are employees of
the company does nol exceed one third of the total number of Trustees,

° up to three co-opted trustees who are appointed by trustees who were not themselves appointed in such
away.

o the Chief Executive Officer

There are no Local Authority appointed Trustees.

Trustees are appointed for a 4 year period, except that this time limit does not apply to the Chiel Executive
Officer or Headleachers. Subject to remaining eligible to be a particular type of Trustee, any Trustees can be
re-appointed or re-elected.

When appointing new Trustees, the Members will give consideration lo the skills and experience mix of existing
Trustees in arder to ensure the Trust has the necessary skills to contribute fully to the Trust's development.

Policles and Procedures Adopted for the induction and Trailning of Trustees

The training and induction provided for new Trustees will depend upon their existing experience but would
always include a tour of the Trust schools and a chance to meet staff and puplls. All Trustees are provided with
copies of policies, procedures, minutes, accounts, budgets, plans and other documents they will need to
undertake their role as Trustees. As there are normally only two or three new Trustees a year, induction tends
{o be done informally and is lailored specifically to the individual. Advantage is laken of specific courses
offered by various other organisalions as appropriate,

There is a Trustees training day organised each year which includes lraining sessions lo keep the Governors
updated on relevant developments impacling on their roles and responsibilities. New Governors have the
opportunity to undertake National Governor Association fraining and all Governors receive regular National
Governor Association updates.

Organisational Structure

The Trust Board normally meets twice a term. The Trust Board establishes an overall framework for the
governance of the Trust and has agreed by way of a Scheme of Delegation that certain of their duties may be
delegated to the relevant Local Governing Body. Each Local Governing Body in turn has further delegated
some of its duties to local commitlees,

The Trust Board may from time to time establish working groups to perform specific lasks over a limited
timescate. There are currently no sub-Committees of the Trust Boaid,

Each Local Governing Body has its own terms of reference detailing the responsibilities discharged o it.

The following decisions are reserved to the Trust Board:

° 1o consider any proposals for changes lo lhe status or constitution of the Trust and its commillee
structure;

e to appoint or remave the Chair and / or Vice Chair, and

° to appoint and / or consider the performance management of the Headteacher

o to appoint the Company Secretary,
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GOLDSWORTH TRUST
{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

The Trustees are responsible for setling general policy, adopting an annual development plan and budget,
approving the annual statulory accounts, monitoring the Trust by the use of budgets and other data, and
making the major decisions about the direction of the Trusl, capital expenditure and significant staff
appointments.

The Trustees have devolved the day-to-day management of the Trust io the Chisf Executive Officer and the
Senior Leadership Team (‘SLT) of each school. Each SLT comprises of the Chief Executive Officer,
Headteacher, Depuly Headteachers and/or Assistant Headteachers. The SLT implement the policies laid down
by the Trustees and report back to them on performance.

Risk Management

The Trustees have implemented a system lo assess risks that the Trust faces, especially in the operational
areas (such as In relation to teaching, health & safety and school trips) and in relation to the control of finances.
Fhey have introduced systems, Including operalional procedures and internal financial controls in arder to
minimise risk. Where significant financial risk still remains they have ensured they have adequate insurance
cover.

The Academy has an effective system of internal financial controls and this is explained in more detall In the
Statement of Internal Control.

Arrangements for setting pay and remuneration of key management personnel

The Trust has a pay policy in place which is updated and approved on an annual basis. All Key management
personnel are paid in accordance with this policy.

Trade union facillty time
The Trus! did not employ any trade union officials during the year ended 31st August 2019.
Connected Organisations, including Related Party Relationships

The Trust maintains a relationship with Surrey Counly Council and continues to use some of its support
services either directly with the Council or via Its educational partner, Strictly Education 48S.

The school is also an active member of the Woking Schools Learning Partnership (a confederation with other
local schools},

Each Schoal has a Parant Teachers Assoclation.

Beyond the above, there are no related parties which either control or significantly influence the decisions and
operations of the Trust.

OBJECTIVES AND ACTIVITIES

Objects and Aims

The principal objects of the Trust, as set out In its Articles of Association, are to!

° advance for the public benefit education in the United Kingdom, in particular but without prejudice to the

generality of the foregoing by establishing, maintaining, carrying on, managing and developing a school,
offering a broad and balanced curriculum; and
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GOLDSWORTH TRUST
{A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

o promote for the benefit of the inhabitants of Woking and the surrounding area the provision of facilities
for recreation or other leisure time occupation of individuals who have need of such facililies by reason
of their youth, age, Infirmity, disablement, financial hardship or social and economic circumstances for
the public at large In the interests of social welfare and with the object of improving the condition of life of
the said inhabitants.

The alms of the Trust during the period ended 31 Augusl 2019 are summarised below:

lo maximise the strengths of the trust

the separation of Inlerests between members, trust directors and the local governing body

to update the Articles of Association for approval

to continue to find ways of working together to improve outcomes for children al both schools
to streamline the governing body structure to ensure meetings are productive

to appoint new governors with the necessary skills to make the trust more effeclive

to procure services for the financial benefit of both schools

e © @ o o o o

Objectives, Strategies and Actlvities

The key priorities for the period are conlained in the Trust's Development Plan which is available from the
Chief Executive Officer.

The main activities of the Trust for the period ended 31 August 2019 were as follows:

adefship and Managemen

s To further develop the relationship with 2 local maintained schools {Federaled) with a view to them
joining Goldswaorth Trust (Academy Order issued May 2019)

e Recruiting a Chief Executive Officer to replace the Executive Head following her retirement.

° Re-structuring the Trust Board to ensure the required skifls to fulfil roles and responsibilities and
separation are adhered to.

o To ensure that the trust has procedures and structure that are fit for purpose.

° Both schools coming together to find ways of working together to Improve the outcomes for all children

o To enstire Teaching Assistants are effectively employed in schools

Student Achievement

. To improve outcomes for pupils in Year R GLD, Year 1 Phonics, Key Stage 1 SATs, Key Stage 2 SATs,
. To improve progress scores,

s To ensure no significant groups of pupils are underachisving

Teaching and Learning

° Working towards improving writing.
° Developing mastery in mathematics across the school

Behaviour and Safety

o The current safeguarding requirements have been communicated to staff and training undertaken
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GOLDSWORTH TRUST
{A company limited by guarantes)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

Public Benefit

The Trustees confirm that they have complied with the requirement in the Charities Act 2011 to have due
regard o the Charity Commisslon general guidance on public benefil in exercising their powers or duties. They
have referred fo this guidance when reviewing the Trust's alms and objectives and in planning its future
activities.

Goldsworth Trust aims to advance for the public benefit education in Woking and the surrounding area, offering
a broad curriculum,

Goldsworth Trust also allows use of its facilities for recreational and other leisure time occupation for the
communily at large in the interests of social welfare and with the inlerest of improving the life of that
community,

ACHIEVEMENTS AND PERFORMANCE
Achlevements and Performance
Goldsworth Trust is in its elghth period of operalion since conversion on 1st February 2012.

The total number of pupils In the period ended 31 August 2019 was 824 (excluding Nursery Provision) and this
number has been maintained at Oclober 2018 census dale.

Goldsworth Trusl is committed to continual improvement which is achleved In a number of ways, including
improvement planning, review meetings, continual professional development, lesson ohservations,
performance management, self-evaluation, data analysis and action planning.

The parlicular achievements and performance of the Academy during the period ended 31 August 2019 were
as follows:

St Johns Primary School -End of Key Stage 2 Attainment

Reading - 73% reached end of year expeclalion ~38% greater depth
Wriling - 85% reached end of year expeclation —12% greater depth
Maths - 77% reached end of year expectation — 23%grealer depth
SPAG - 73% reached end of year expectation — 27% greater deplh
RWM - 58% reached end of year expectation —12% grealer depth

® @ L) L] ®

Goldsworth Primary School - End of Key Stage 2 Attainment

Reading - 85% reached end of year expectation ~ 50% greater depth
Writing - 81% reached end of year expeclation — 36% grealer depth
Maths - 89% reached end of year expectalion — 41% grealer depth
SPAG - BB% reached end of year expeclation — 57% grealer depth
RWM - 80% reached end of year expectation —25% grealer depth

Page 7



GOLDSWORTH TRUST
{A company limited by guarantes)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

Going Concern

After making appropriate enquiries, the Board of Truslees, including the Local Governing Bodies, has a
reasonable expectation that the Trust has adequate resources to continue in operational existence for the
foreseeable fulure, For this reason it continues to adopt the going concern basis in preparing the financial
stalements, Further details regarding the adoption of the going concern basis can be found in the Accounting
Policies note of the financial statements,

Strateglc report

Goldsworth Trust has continued to work on the priorities set out In the development plan approved by the
Governing Body,

Goldsworth Trust faces a number of principal risks as set out in the 'Principal Risks and Uncertainties’ section.
Goldsworth uses various financial Instruments including cash and items such as lrade deblors and trade
creditors that arise directly from its operations.

The existence of these financlal instruments exposes the school to a number of financial fisks which are
described in more detail below.

The main risks arising from the financial statements are cash flow, interest rale risk and credit risk, The school
seeks to manage financial risk by ensuring sufficient liquidily is available to meet foreseeable needs and to
invest cash assets safely and profilably. The school seeks to manage its cash reserves to ensure liabilities are
settled as they fall due,

Key Performance Indicators

The governors use the following key measures to assess the success of the activities of the Trust:
o School Development Plan (3 Year Plan)

Self-Evaluation Form (SEF)

Benchmarking

SATs resulls

Findings and observalions of the Independent Education Consultant

Altainment at Goldsworth Primary in Reading, Writing and Maths, Key Stage 2 of the high standard was
significantly above the national average and in the highest 20% of all schools in 2019 as well as in 2018. The 3
year average attainment score was in the highest 20%. Additionally, in Writing, Key Stage 2 altainment of the
expected standard in wriling was significantly above the national average and in the highest 20% of all schools
in 2019 as well as in 2018. In 2019 80% of pupils achieved the KS2 expected combined standard in reading,
writing and mathematics, significantly above the national average and in the highest 20% of all schools. Also,
§7% of the pupils achleved the high standard in the KS2 English grammar, punctuation and spelling test,
significantly above the national average and in the highest 20% of all schools,

Although the Trusl's Funding Agreement is nol subject o a specific carry forward limit on the amount of GAG
funding, the main financial performance indicator Is the level of reserves held at the balance sheet date and, in
paricular, the amount of GAG funding carried forward at the balance sheet date, At 31 August 2019, the
bafance of the GAG Restricted Fund was £30,531.

As the majority of the Trust's funding is based on pupil numbers, pupil numbers is also a key performance
indictor. As noted above, pupil numbers at the most recent census were 824 which is consistent with previous
census,

As a result, the ratio of GAG funding per pupll was £3,575 for the period.

Staffing costs are another key perfarmance indicator for the Trust and the percentage of staff costs to total
costs was 70%.
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GOLDSWORTH TRUST
(A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

FINANCIAL REVIEW

The majority of the Trust’s income is received from the DIE via the EFA In the form of recurrent grants, the use
of which is restricted to particular purposes. The grants received from the DfE during the period ended 31

August 2019 and the assoclated expenditure of these grants are shown as Restricted Funds in the Statement of
Financial Activities.

The Trust also recelves grants for fixed assets from the DIE and other organisations and funders and these are
shown as Restricted Fixed Asset Funds In the Statement of Financial Activities, The halance of the Restricted
Fixed Asset fund is reduced by the depreciation charges on the assets acquired using these funds.

During the pericd ended 31 August 2019, the total expenditure of £5,275,158 was covered by the recurrent
grant funding from the DfE, together with other Incoming resources (excluding the net assels transferred on
conversion from the Local Authority). The excess of total expenditure over incoming resources for the period
was £396,752.

The net book value of fixed assets at 31 August 2019 were £11,247,479, which includes the value of land and
buildings transferred on conversion of £8,528,104 and depraciation charges for the period of £362,347,

The deficit in the Local Gavernment Pension Scheme (LGPS) of £2,200,000 (s recognised in the balance sheet
as per the requirements of FRS 102. The pension deficit is not expected to have any material impact on the
financial viability of the Trust.

The fixed assets held by the Academy are used exclusively for providing education and assoclated support
services to the pupils of tha Trust.

The balance of total funds held at 31 August 2019 were £10,136,357 which comprised of the following:

Restricted Funds (excluding Pension Liability) £120,893
Restricted Pension Liability Fund (£2,200,000)
Restricted Fixed Asset Fund £11,361,979
Unrestricted Funds £853,485

The key financial policies reviewed and adopted during the peried included the Finance Palicy, Finance Manual
and Local Governing Body Scheme of Delegation which lays oul the framework for the Trust's financial
management, including financial responsibilites of the Governing Body, Headteacher, Managers, budget
holders and other staff, as well as the delegated authorities for spending.

Financial and Risk Management Objectives and Policles

The Trust has agreed a Risk Management Strategy, a Risk Register and a Risk Management Plan, These
have been discussed by the Trustees and include the financial risks 1o the Trust. The Risk Register and Risk
Management Plan are constantly reviewed in light of any new information and formally raviewed annually.

The Trustees have assessed the major risks to which the Trust is exposed, in particular those relating lo its
finances, teaching, facilities and other operalional areas. The Trustees have implemented a number of
systems to assess and minimise those risks, including internal conlrols, Where significant financial risk still
remains, the Governors have ensured the Academy has adequate insurance cover,

Whilst Gotdsworth Primary School Is currently oversubscribed, risks to revenue funding from a falling roll are
small. However, the current freeze on the Governments overall educalion budget, changes in funding
arrangements for speclal educational needs and the increasing employment and premises cosls mean that
budgets will be increasingly tight in coming years.

The Trustees examine the financial health of the Trust formally every term, reviewing perfarmance against

budgets and overall expenditure by means of regular update reports at all full Trustees and Finance and
Resources Commitlee meetings.
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GOLDSWORTH TRUST
(A company limited by guarantee)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

At the balance sheet date, the Trust had no significant liabilities arising from trade credilors or debtors where
there would be s significant effect on the Trust's liquidity.

The Truslees recognised that the Local Government Pension Scheme deficit represents a significant potential
liability to the Trust, However, as the Trustees consider the Trust Is able lo meet its known annual contribution
commitments for the foreseeable future, the risk from this liability is minimised.

Principal Risks and Uncertainties

The principal risks and uncertainties facing the Academy are as follows:

Financial

The Trust has considerable reliance on continued Government funding through the EFA. In the period,
approximately 85% of the Trust's incoming resources was ultimately Government funded and whilst this level is
expected (o continue, there is no assurance that Government policy or practice will remain the same or that
public funding will continue at the same levels or on the same terms.

Fallures in governance and / or management
The risk in this area arises from lhe potential failure to effectively manage the Trust's finances, internal

controls, compliance with regulations and legislation, statutory returns etc. The Truslees continue to review
and ensuire appropriate measures are in place to mitigale lhese risks,

Repulational
The continuing success of the Trust Is dependent on continuing to attract applicants in sufficient numbers by

maintaining the highes! educational standards, To mitigate this risk, the Truslees ensure thal pupil success and
achievement are closely monitored and reviewed.

Safequarding and child prolection

The Trustees continue to ensure that the highest standards are maintained in the areas of selectlon and
monitoring of staff, the operation of child pratection policies and procedures, health & safety and discipline.

Staffing
The success of the Trust is reliant on the quality of its staff so the Trustees monitor and review policies and

procedures to ensure conlinued development and tralning of staff as weli as ensuring there is clear succession
planning.

Fraud and mismanagement of funds

The Trust has engaged its external auditors lo perform a program of work aimed at checking and reviewing the
financial systems and records as required by the Academies Financial Handbook, All finance staff receive
training lo keep them up to date with financial practice requirements and to develop their skills in this area.

The Trusl has continued to strengthen its risk management process throughout the period by improving the

pracess and ensuring staff awareness. A Risk Register is maintained and reviewed and updated on a regular
basis.
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GOLDSWORTH TRUST
(A company Hmited by guarantes)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019

Reserves Policy

Each School retains its own individual Reserves Policy and the Trustees review the reserve levels of the Trust
annually. This review encompasses the nature of the income and expendilure streams, the need to match
income with commitments and the nature of reserves. The Trustees also take into consideration the future
plans of the Trust, the uncertainty over future income streams and cther key risks identified during the risk
review.

The Trustees have determined that the minimum level of free cash reserves should be approximately:-

Goldsworth Primary School — £85,000
St Johns Knaphill — £60,000
Total -~ £145,000

The reasan for this is to provide sufficient working capital to cover delays between spending and receipts of
grants and to provide a cushion to deal with unexpected emergencies such as urgent maintenance.

The Trust's current level of reserves (defined as restricted general funds, excluding pension reserve, plus the
balance on unrestricted funds) is £874,378 of which £877,606 is free reserves (ihat is, total funds less the
amount held in fixed assets and restricted funds).

The current level of reserves is above our minimum target level of free cash reserves. The reserves policy will
be reviewed in the coming year.

PLANS FOR FUTURE PERIODS

Goldsworth Trust strives to continually Improve levels of attainment for all pupils, equipping them with the
qualifications, skill and character to follow their chosen pathway, whether it be in further education or
employment, as well as promoting the continued professional development of its staff.

The trust is looking to expand to give grealter depth, further funding opportunities and financial efficiencies to
aur organisation. This in turn will lead to improving life chances for all our children.

Goldsworth Primary plans to provide unique provision for its most vulnerable children with social, emotional
and mental health needs, by way of speclalist / expert intervention and support outside of the classroom. In
order to achieve this, additional classroom space Is required. A new extension will be added to the exisling
Qube building which will free up space in the main school for the specialist services.

The new building will provide 3 small teaching spaces. In addition, there will be a large room for training
purposes which will allow us to offer adult training across the Scheol, Trust and beyond. The additional space
will also allow us to expand our Before and After Schaol Club {which provides regular childcare for our parents).
We plan to offer 30 more places at each session which will provide additional income for the school. It is hoped
that the specialist services will start In Summer term 2020 with the building completed during the summer of
2020.

EUNDS HELD AS CUSTODIAN TRUSTEE ON BEHALF OF OTHERS

The Trust and its Truslees do not act as Custodian Trustees of any ather charily.
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GOLDSWORTH TRUST
(A company limited by guarantes)

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2019
AUDITOR
In s0 far as the Truslees are aware;

° there is no relevant audit information of which the charitable company's auditor Is unaware; and
o the Trustees have taken all steps that they ought to have taken lo make themselves aware of any
relevant audit information and to establish that the auditor is aware of that information,

The Trustees' report, incorporaling a sirategic report, was approved by order of the board of Truslees, as the
company directors, on {3 o ci-daa- 20\ apd signed on its behalf by;

MrV Shipp’ |
Chair of Trustees
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GOLDSWORTH TRUST
(A company limlited by guarantes)

GOVERNANCE STATEMENT

Scope of responsibility

As Trustees, we acknowledge we have overall responsibilily for ensuring that Goldsworth Trust has an effective
and appropriate system of conlrol, financial and olherwise. However, such a system Is designed to manage
rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable and not
absolute assurance against material misstatement or loss,

The board of Trustees has delegated the day-lo-day responsibility to the Headteacher, as accounting officer, for
ensuring financial controls conform with the requirements of both propriety and good financial management and
in accordance with the requirements and responsibilities assigned to il in the funding agreement betwaen
Goldsworth Trust and the Secretary of State for Education. They are also responsible for reporting lo the board
of Trustees any material weaknesses or breakdowns in internal control.

Governance

The informalion on governance included here supplements thal described in the Truslees' report and in the
statement of trustees' responsibilities. The board of Trustees has formally met 7 times during the year,

Attendance during the year at meelings of the board of Trustees was as follows.

Trustee Meetings attended Out of a possible
Mr V Shipp, Chair 7 7
Mr D Butler, Chief Executive Officer and 3 3

Accounting Officer (appointed 25 February
2019, resigned 20 November 2018)

Mrs P Alexander, Execulive Head Teacherand 5 5
Accounting Officer (resigned 4 April 2019)

Mrs E Rinttila {resigned 27 February 2019) 4 4
Mr D Lander (resigned 22 July 2019) 4 7
Mrs J Deans (resigned 2B February 2019) 3 4
Mrs S Finlay (resigned 30 November 2018) a 2
Mr A Hall (reslgned 5 March 2019) 2 4
Miss S May (resigned 6 March 2019) 4 4
Mrs G Kozlowskl (resigned 1 March 2019) 4 4
Mr A Gardner (appointed 25 Februvary 2019) 2 3
Mr J Richens (appointed 25 February 2019) 2 3
Mrs H Smith (appointed 25 February 2019) 3 3
Mrs P Alexander (appointed 4 April 2019) 2 2

Governance raviews

The shadow trust board became the new Trust Board on 25 February 2019 when the Chief Execulive Officer
slarted, The board is in the process of recruiting trustees to fill the skill gaps.

Review of value for money

As accounting officer, the Headteacher has responsibility for ensuring that the academy delivers good value in
the use of public resources, The accounting officer underslands thal value for money refers to the educalional
and wider societal outcomes achieved in return for the taxpayer resources received.

The accounting officer considers how the academy's use of its resources has provided good value for money
during each academic year, and reporls to the board of Trustees where value for money can be improved,
including the use of benchmarking data where appropriate. The accounting officer for the academy has
delivered Improved value for money during the year by.

° Goldsworth has appointed a 'Family Supporl & Pastoral Worker which has increased the school's
capacity to offer emotional support lo our vulnerable children and families. This invesiment has nol only
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GOLDSWORTH TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED)

Review of value for money (continued)

improved relationships between the School, child and family, but also relationships within family settings
(e.g. parenls have a betler understanding of their child's concerns and needs). The children have a
happier, positive attitude towards school life and learning and have reported improved wellbeing and
greater ability to self-regulate.

o Refurbishment of the Reception and Key Stage 1 communal areas has created a belter, uncluttered
working environment for both children and adults. Value for money was achieved as the Premises
Manager, who has the relevant skilis, personally undertook the work lo a professional standard rather
than employing a third parly at an inflated cost.

o Renovation of lhe caretakers bungalow at St John's is now complete and income is being generated
from letling the properly at a market rent.

° Re-evaluation of job roles at St John's to ensure value for money.

We recagnise the need to expand the trust to give greater economies of scale and are aclively engaged in talks
with other schools.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk
of failure to achieve policles, aims and objectives. It can, therefore, only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify
and prioritise the risks to the achiavement of academy policies, aims and objeclives, to evaluate the likelihood
of those risks being realised and the impact should they be realised, and to manage them efficiently, effectively
and econamically. The system of internal control has been in place in Goldsworth Trust for the year 1
September 2018 to 31 August 2019 and up to the date of approval of the annual reporl and financial
statements,

Capacity to handle risk

The board of Truslees has reviewed the key risks to which the academy is exposed together with the operating,
financial and compliance conlrals that have been implemented to mitigate those risks. The board of Truslees is
of the view that there is a formal ongoing process for identifying, evaluating and managing the academy's
slgnificant risks that has been in place for the year 1 September 2018 to 31 August 2019 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the board of
Trustees.

The risk and control framawork

The academy’s system of internal financial control is based on a framework of regular management infermation
and administrative procedures including the segregation of dulies and a system of delegation and
accountability. In particular, it includes: '

° comprehensive budgeting and moniloring systems with an annual budget and periodic financial reporls
which are reviewed and agreed by the board of Trustees

° regular reviews by the Finance and General Purposes Commiltee of reporls which indicate financial

performance against the forecasts and of major purchase plans, capilal works and expenditure

programmes

setting targels to measure financial and other performance

clearly defined purchasing (assel purchase or capital investment) guidelines

delegation of authority and segregation of duties

identification and management of risks

o @ @ o

The board of Trustees has considered the need for a specific intemal audit funclion and has decided nol to
appoint an internal auditor, However, the Trustees have appoinled James Cowper Kreston, the external auditor,
to perform additional checks.
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GOLDSWORTH TRUST
(A company limited by guarantee)

GOVERNANCE STATEMENT (CONTINUED)

The risk and control framework (continued)

The external auditor's role includes giving advice on financial matiers and performing a range of checks on the
academy's financial systems. The auditor reported to the Board of Governors on the operation of the syslems
of contro! and on the discharge of the Board of Governors', including all Commiltees', financial responsibilities.

Review of effectiveness

As accounting officer, the Headteacher has responsibility for reviewing the effectiveness of the system of

internal control. During the year in question the review has been informed by.

e the work of the external auditor,

° the financial management and governance self-assessment process;

° the work of the executive managers within the academy who have responsibility for the development and
maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of

internal control by the committee and a plan to address weaknesses and ensure continuous improvement of
the system is In place.

Approved by order of the members of the board of Trustees and signed on thelr behalf by:

wrvshpp Mrs G Kozlowski
Chair of Truslees Interim Accounting Officer

Date: v lva\v g
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GOLDSWORTH TRUST
(A company limited by guarantee)

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounling officer of Goldsworth Trust | have considered my responsibility to nolify the academy board of
Trustees and the Educaftion & Skills Funding Agency (ESFA) of material irregularity, impropriety and non-
compliance with terms and conditions of all funding received by the academy, under the funding agreement in
place belween the academy and the Secrelary of State for Education. As part of my consideration | have had
due regard to the requirements of the Academies Financial Handbook 2018.

| confirm that | and the academy board of Truslees are able to identify any material irregular or improper use of
all funds by the academy, or material non-compliance with the terms and conditions of funding under the
academy's funding agreement and the Academies Financial Handbook 2018,

| confirm thal no instances of material irregularity, impropriely or”fu—nding néﬁ;éompliance have been
discovered to date. If any instances are identified after the date of this statemenlt, these will be notified to the
board of Trustees and ESFA.

Mrs G Kozlowski
Interim Accounting Officer

Date: \Q Lva\\
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GOLDSWORTH TRUST
{A company limited by guarantee)

STATEMENT OF TRUSTEES' RESPONSIBILITIES
FOR THE YEAR ENDED 31 AUGUST 2019

The Trustees (who are also the direclors of the charitable company for the purposes of company law) are
responsible for preparing the Trustees' report and the financial statements in accordance with the Academies
Accounts Direction published by the Education & Skills Funding Agency, United Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.

Company law requires the Trustees to prepare financial statements for each financial year. Under company faw
tha Trustees must not approve the financial slatements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of its Incoming resources and application of
resources, including its Income and expenditure, for that period. In preparing these financial statements, the
Trustees are required to:

o select suitable accounting policies and then apply them consistently;

] observe the methods and principles of the Charities SORP 2015 and the Academies Accounts Direction
2018 ta 2019,

° make Judgments and accounting eslimates that are reasonable and prudent;

. state whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements;

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position
of the charitable company and enable them to ensure that the financial statements comply with the Companles
Act 2008. They are also responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charilable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial

management. They are also responsible for ensuring grants recelved from ESFA/DIE have been applied for the
purposes Intended.

The Trustees are responsible for the maintenance and integrily of the corporate and financial information
included on the charitable company's website, Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the board of Trustees and signed on its behalf by;

Fraeridusessianriaiben

MrV Shipp

Date: V2 \\va\\\
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GOLDSWORTH TRUST
(A company limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
GOLDOSWORTH TRUST

Opinion

We have audited the financial statements of Goldsworth Trust (the ‘academy’) for the year ended 31 August
2019 which comprise the Stalement of financial aclivities, the balance sheet, the statement of cash flows and
the related noles, including a summary of significant accounting policies. The financial reporting framework that
has been applied in their preparation is applicable law, United Kingdom Accounting Standards {United Kingdom
Generally Accepted Accounting Practice), including Financial Reporling Standard 102 'The Financial Reporting
Standard applicable in the UK and Republic of Ireland", the Charities SORP 2015 and the Academies Accounts
Direction 2018 to 2019 issued by the Education & Skills Funding Agency.

In our opinion the financial stalements:

° give a lrue and fair view of the state of the academy's affairs as at 31 August 2019 and of its incoming
resources and application of resources, including its income and expenditure for the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Praclice; and

® have been prepared In accordance with the requirements of the Companies Act 2006, the Charities
SORP 2015 and the Academies Accounts Direction 2018 to 2019 issued by the Educalion & Skills
Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)} and
applicable law. Our responsibilities under those standards are further described in the Auditor's responsibllities
for the audit of the financial statements section of our report. We are independent of the academy in
accordance with the ethical requirements that are relevant to our audit of the financial statements in the United
Kingdom, including the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have oblained is
sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matlers in relation to which the ISAs (UK) require us to
report to you where:

° the Trustees' use of the going concern basis of accounting in the preparation of the financial statements
is not appropriate; or

° the Trustees have not disclosed in the financial stalements any identified material uncerainlies that may
cast significant doubt about the academy’s ability to confinue to adopt the going concern basis of
accounting for a period of at least twelve months from the date when the financial statements are
authorised for issue.
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GOLDSWORTH TRUST
(A company limited by guarantes)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
GOLDSWORTH TRUST (CONTINUED)

Other information

The Trustees are responsible for the other information. The other information comprises the information
included in the annual report, other than the financlal statements and our auditor's report thereon. Other
information Includes the Reference and administrative details, the Trustees' report including the Strategic
report, and the Governance statement. Our opinion on the financial statements does not cover the other
infarmation and, except to the extent otherwise explicitly stated in our report, we do not express any form of
assurance conclusion thereon.

In connection with our audit of the financial stalements, our responstbility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated, If we idenlify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement In the financial statements or a material misstatement of the other information. 1f, based on the
work we have performed, we conclude that there is a material misstaiernent of this other information, we are
required to report thal facl.

We have nothing to report in this regard.
Opinlon on other matters prescribed by the Companles Act 2006

In our opinlon, based on the work undertaken in the course of the audit,

° the information given in Ihe Trustees' report including the Strategic report for the financial year for which
ihe financlal statements are prepared is consistent with the financial statements.

o the Trustees' repart and the Strategic report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the academy and its environment oblained in the course of
the audit, we have not identified material misstatements in the Trustees' repori including the Strategic report.

We have nothing o report in respect of the following matters in relation to which the Companies Act 2006
requires us o report to you if, in our opinion:

o adequate accounting records have not been kept, or returms adequate for our audit have not heen
received from branches not visited by us; or

o the financial statements are not In agreement with the accounting records and retuins; or

° certain disclosures of Trustees' remuneration specified by law are not mads; or

o wa have nol received all the information and explanations we require for our audit.
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GOLDSWORTH TRUST
(A company limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
GOLDSWORTH TRUST (CONTINUED)

Responsibilities of trusteas

As explained more fully in the trustees' responsibilities statement, the Trustees (who are also the directors of
the academy for the purposes of company law) are responsible for the preparation of the financial statements
and for being satisfied thal they give a true and fair view, and for such internal control as the Truslees
delermine is necessary o enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statemenls, the Trustees are responsible for assessing the academy’s abilily to
conlinue as a going concern, disclosing, as applicable, matlers related lo going concern and using the going
concern basis of accounting unless the Trustees either intend to liquidale the academy or to cease operalions,
or have no realistic alternalive but to do so.

Auditor's rasponsibilities for the audit of the financial statements

Our objeclives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an audilors report thal includes our
opinion, Reasonable assurance is a high level of assurance, bul is not a guarantee that an audit conducted in
accordance with [SAs (UK) will always detect a material misstatement when it exists. Misstalements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected o influence the economic decisions of users taken on the basis of these financlal statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial

Reporting Council's website at: www.{rc.org.ul/audilorsresponsibilities. This description forms part of our
auditor's report.

Use of our report

This report is made solely lo the academy's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been underlaken so thal we might slate to the academy's
members those malters we are required to stale to them in an auditor's report and for no other purpose. To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the academy
and its members, as a body, for our audit work, for this report, or for the opinions we have formed.

DL QA

Alexander Peal BSc {Hons) FCA DChA (senior statutory auditor)
for and on behalf of

James Cowper Kreston

Chartered Accountants and Slatutory Auditor

Reading Bridge House

George Street

Reading

Berkshire

RG1 BLS

Date: 2o Qecede Ol
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GOLDSWORTH TRUST
{A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO
GOLDSWORTH TRUST AND THE EDUCATION & SKILLS FUNDING AGENCY
In accordance with the terms of our engagement letter dated 1 November 2019 and further to the requirements
of the Education & Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2018 to
2019, we have carried out an engagement to oblaln limited assurance about whether the expenditure disbursed
and income received by Goldsworth Trust during the year 1 September 2018 to 31 August 2019 have been

applied to the purposes identified by Parliament and the financial transactions conform to the autharities which
govern them,

This report is made solely to Goldsworth Trust and the ESFA in accordance with the terms of our engagement
lelter. Our work has been undertaken so thal we might state to Goldsworth Trust and ESFA those matters we
are required to state in a report and for no other purpose. To the fullest extent permitted by law, we do not

accept or assume responsibility to anyone other than Goldsworth Trust and ESFA, for our work, for this report,
or for the conclusion we have formed.

Respective responsibilities of Goldsworth Trust's accounting officer and the reporting
accountant

The accounting officer is responsible, under the requirements of Goldsworth Trust's funding agreement with the
Secretary of State for Education dated 1 February 2012 and the Academies Financial Handbook, extant from 1
Seplember 2018, for ensuring thal expenditure disbursed and income received is applied for the purposes
intended by Parliament and the financial transaclions conform to the authorities which govern them.

Our responsibilities for this engagement are eslablished in the United Kingdom by our profession’s ethical
guidance and are to oblain limited assurance and report in accordance with our engagement |etter and the
requirements of the Academies Accounts Direction 2018 to 2019, We report to you whether anything has come
to our attention in carrying out aur work which suggests that in all material respects, expenditure disbursed and
income recelved during the year 1 September 2018 to 31 August 2019 have not been applied lo purposes
intended by Parliament or that the { inancial transaclions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2018 to 2019 issued by
ESFA. We performed a limited assurance engagement as defined In our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence o express a negative conclusion on
regularity.

A limited assurance engagement is more limlted In scope than a reasonable assurance engagement and
consequently does nol enable us to obtain assurance that we would become aware of all significant malters
that might be identified in a reasonable assurance engagement. Accordingly, we do not express & positive
opinion.

Our engagement includes examination, on a test basis, of evidence relevant o the regularity and propriety of
the academy's income and expenditure.

Our work on regularity included a review of the internal controls, policles and procedures that have heen
implemented and an assessment of their design and effectiveness to understand how the academy complied
with the framework of authorities. We also reviewed the reporls commissioned by the trustees to assess the
internal controls throughout the year.

Specific work undertaken to draw to our conclusion includes.

« reviewing he minutes of the meetings of the Board of Governors and other evidence made available to us,
relevant to our consideration of regularity;

« a review of the objectives and activities of the academy, with reference to the income streams and other
information available to us as auditors of the academy;

» testing of a sample of payroll payments to staff;

« {esting of a sample of payments to suppliers and other third parties,

» testing of a sample of grants recelved and other income streams.
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GOLDSWORTH TRUST
(A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANGCE REPORT ON REGULARITY TO
GOLDSWORTH TRUST AND THE EDUCATION & SKILLS FUNDING AGENCY (CONTINUED)
We performed detailed testing based on our assessment of the risk of material irregularily, impropriely and
noncompliance. This work was integrated with our audil on the financlal statements where appropriate and
included analytical review and detailed subslanlive testing of transactions,

Concluslon

In the course of our wark, nothing has come to our altention which suggest in all material respects the
expenditure disbursed and income received during the year 1 September 2018 to 31 August 2019 has not been
applied to purposes intended by Parliament and the financial transactions do not canform to the authorities
which govern them.

T oo Loty Tovebes

James Cowper Kreston

Reading Bridge House
George Street
Reading

Berkshire

RG1 8LS

Date: 20 Perewde 2019
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GOLDSWORTH TRUST
{A company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND EXPENDITURE ACCOUNT)
FOR THE YEAR ENDED 31 AUGUST 2019

Note

Income from:

Donations and capital
grants

Charilable activities
Other trading activities
Investments 6

Total income
Expenditure on:
Charitable activities

Total expenditure

Net
incomel(expenditure)

Transfers belween
funds 17

Net movement in
funds before other
recognised
gains/(losses)

Other recognised
gains/(losses):

Actuarial losses on
defined benefit pension
schemes 22

Net movement in
funds

Reconciliation of
funds:

Tatal funds brought
forward

Net movement in funds

Total funds carried
forward

Restricted
Unrestricted Restricted fixed asset Total Total
funds funds funds funds funds
2019 2019 2019 2019 2018
£ £ £ £ £
55,372 - 48,114 103,486 29,720
568,786 4,080,996 - 4,649,782 4,313,454
124,568 - - 124,568 107,624
570 . . 670 485
749,296 4,080,996 48,114 4,878,406 4,451,283
593,606 4,308,070 373,482 5,275,168 4,811,018
593,606 4,308,070 373,482 5,275,158 4,811,018
155,690 (227,074) {325,368) (396,752) (359,735)
{(24121) - 24,121 3 -
131,569 (227,074) (301,247) (396,752) (359,735)
- (733,000) . (733,000 436,000
131,569 (960,074) (301,247)  {1,129,752) 76,265
721,916 (1,119,033) 11,663,226 11,266,109 11,189,844
131,569 (960,074) (301,247) (1,129,752) 76,265
853,485 {2,079,107) 11,361,979 10,136,357 11,266,109

The Statement of financial activilies includes all gains and losses recognised in the year.

The notes on pages 26 to 47 form part of these financial statements.
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GOLDSWORTH TRUST

(A company limited by guarantes)
REGISTERED NUMBER: 07887259

BALANCE SHEET
AS AT 31 AUGUST 2019
2019
Note £
Fixed assets
Tangible assets 14 11,247,479
11,247,479
Current assets
Debtors 15 484,850
Cash at bank and in hand 1,005,603
1,490,453
Creditors: amounts falling due within one
year 16 (401,575)
Net current assets 1,088,878
Total assets less current lfabillties 12,336,357
Defined benefit pension scheme liability 22 (2,200,000)
Total net assets 10,136,357
Funds of the Academy
Restricted funds:
Fixed asset funds 17 11,361,979
Restricted income funds 17 120,893
Restricted funds excluding pension asset 17 11,482,872
Pension reserve 17 {2,200,000)
Total restricted funds 17 9,282,872
Unrestricted income funds 17 853,485
Total funds 10,136,357
—_—

312,688
972,215

1,284,903

(391,772)

11,663,226
80,967

11,744,193

(1,200,000

2018

11,672,978

11,572,978

893,131

12,466,109

{1,200,060)

11,266,109

10,544,193
721,916

11,266,109

The financial statements on pages 23 to 47 were appraved by the Truslees, and authorised for issue on and

are signed on their behalf, by:

Mr V Shipp
Chair of Truslees

Date: vl

The notes on pages 26 to 47 form part of these financial statements.
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GOLDSWORTH TRUST
(A company limitad by guarantes)

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 31 AUGUST 2018

Cash flows from operating activities

Net cash provided by operating activities

Cash flows from investing activities

Change in cash and cash equivalents in the year
Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year

The notes an pages 26 to 47 from part of these financial statements

Paga 25

2019 2018
Note £ £
19 21,552 209,334
20 11,836 (5,413)

33,388 203,921

972,216 768,294

21 4,005,603 972,215
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GOLDSWORTH TRUST
(A colnpany limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2019

Accounting policies

11

1.2

1.3

1.4

A summary of the principal accounting policles adopted (which have been applied consistently,
excep! where noted), judgments and key sources of estimation uncertainty, is set aut below.

Basls of preparation of financlal statements

The financial statements of the academy, which is a public benefit entity under FRS 102, have been
prepared under the historic cost convention in accordance wilh the Financial Reporting Standard
Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts In accordance
with the Financial Reporting Standard applicable in the UK and Republic of Irefand (FRS 102)
{Charities SORP (FRS 102)}, the Academies Accounts Direction 2018 to 2019 issued by ESFA, the
Charities Act 2011 and the Companies Act 2006,

Goldsworth Trust meels the definition of a public benefit enlity under FRS 102.

Company status

The academy is a company limited by guarantee, The members of the company are the Truslees
named on page 1. In the event of the academy being wound up, the liability in respect of the
guarantee is limited to £10 per member of the academy.

Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of
the charitable objects of the academy at the discretion of the Trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes
imposed by the funders where the assel acquired or crealed fs held for a specific purpose.

Restricled general funds comprise all other restricted funds recelved with restrictions imposed by
the funder/donor and inclide grants from the Department for Education Group.

Investment income, gains and losses are allocated to the appropriate fund,

Going concern

The Trustees assess whether the use of going concern is appropriate i.e. whether there are any
material uncertainties related to events ar conditions that may cast significant doubt on the ability of
the academy to continue as a going concern. The Trustees make this assessment in respect of a
period of at least one year from the dale of authorisation for issue of the financial stalements and
have concluded that the academy has adequate resources to continue in operational existence for
the foreseeable future and lhere are no malerial uncerlainties about the academy's ability to
continue as a going concern, thus they continue to adopt the going concern basis of accounting in
preparing the financial statements.
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GOLDSWORTH TRUST
(A company limited by guarantes)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2019

Accounting policies (continued)

1.5 Income

1.6

All incoming resources are recognised when the academy has entitlement to the funds, the receipt
is probable and the amotint can be measured reliably,

Grants

Grants are Included in the statement of financial aclivities on a receivable basis. The balance of
income recelved for specific purposes but not expended during the periad is shown in the relevant
funds on the balance sheet. Where income Is received in advance of meeling any performance-
related conditions there is not unconditional entittement to the income and its recognition is deferred
and included In creditors as deferrad income until the performance-related conditions are mel,
Where enlittement occurs before income s received, the Income is accrued.

General Annual Grant is recognised in full in the stalement of financlal activities in the year for

which it is receivable and any abatement in respect of the year is deducted from income and
racognised as a liability.

Capltal grants are recagnised in full whan there is an unconditional entiflement to the grant. Unspent
amounts of capital grants are reflecled in the balance sheet in the restricted fixed asset fund.
Capilal grants are recognised when there is entitlement and are not deferred over the life of the
asset on which they are expended.

Donations

Donations are recognised on a receivable basis (where there are no performance-related conditions)
where the recelpl Is probable and the amount can be reliably measured.

Other Income

Other incoma, Including the hire of facilities, is recognised in the year it is receivable and to the
exlenl the academy has provided the goods or services.

Expenditure

Expenditure is recognised once there is a legal or constuctive obligation to transfer economic
benefit to a third parly, it is probable that a transfer of economic benefils will be required in
setflement and the amount of the obligation can be measured reliably. Expenditure is classified by
activily. The costs of each aclivity are made up of the lotal of direct cosls and shared costs,
including support costs involved in undertaking each activity. Direct costs altributable to a single
activity are allocated directly to that activity, Shared costs which contribute to more than one activily
and support costs which are not atlributable to a single activity are apportioned between those
activities on a basis consistent with the use of resources, Central staff costs are allocated on the
basis of time spent, and depreciation charges allocated on the portion of the asset's use.

Charitable activities

These are costs incurred on the academy's educational operations, Including support costs and
costs relating to the governance of the academy apportioned to charitable aclivities.

All resources expended are inclusive of irrecoverable VAT,

Page 27



1.

GOLDSWORTH TRUST
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2019

Accounting policles (continued)

1.7 Tangible fixed assets

18

1.8

Assets costing £5,000 or more are capitalised as tangible fixed assets and are carriad at cost, net of
depreciation and any provision for impairment,

Where tangible fixed assels have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the balance sheet at cost and
depreciated over their expected useful economic life, Where there are specific conditions attached
to the funding requiring the continued use of the asset, the related grants are credited to a restricted
fixed asset fund in the statement of financial activities and carried forward in the balance sheet.
Depreciation on the relevant assels is charged direclly lo the reslricted fixed asset fund in the
statement of financial aclivities. Where tangible fixed assets have been acquired with unrestricted
funds, depreclation on such assets is charged to the unrestricted fund.

Depreciation is provided on all tangible fixed assets at rales calculated to write off the cost of each
asset on a straight-line basis over its expected useful life, as follows:

Depreciation is provided on the following bases:

Freehold land - 125 years straight line
Long-term leasehold property - 20 - 50 years straight line
Plant and machinery - 3-5 years straight line

A review for impairment of a fixed asset is carried out if events or changes in circumstances
indicate that the carrying value of any fixed asset may nol be recoverable, Shortfalls belween the
carrying value of fixed assets and their recoverable amounts are recognised as impairments,
Impairment losses are recognised in the statement of financial activities.

Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due,

Cash at bank and In hand

Cash al bank and in hand includes cash and short-term highly liquid investments with a short
maturity of three months or less from the date of acquisition or opening of the deposit or similar
account.

1.10 Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a resull of a past
event, it is probable that a transfer of economic benefit will be required in setllement, and the
amount of the settlement can be estimated reliably. Liabilities are recognised at the amount that the
academy anticipates it will pay to selile the debt or the amount it has received as advanced
payments for the goods or services it must provide.
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Accounting policies {continued)

1.41 Financial Instruments

The academy only holds basic financial Instruments as defined in FRS 102. The financial assels
and financial liabilities of the academy and their measurement bases are as follows;

Financial assels - trade and other debtors are basic financial instruments and are debt instruments
measured at amortised cost as detalled in note 15, Prepayments are not financlal instruments.
Amounts due to the academy's wholly owned subsidiary are held at face value less any impairment.
Cash at bank is classified as a basic financial instrument and Is measured at face value.

Financial liabilities - trade credilors, accruals and other creditors are financial Instruments, and are
measured at amorlised cost as detailed In note 16, Taxation and soctal security are not included In
the financial instruments disclosure definition. Deferred income is not deemed to be a financial
liability, as the cash selilement has already taken place and there is an obligation to deliver services
rather than cash or another financial instrument. Amounts due to the academy's wholly owned
subsidiary are held at face value less any impairment.

1.12 Pensions

The academy operales a defined contribulion pension scheme and the pension charge represents
the amounts payable by the academy to the fund In respect of the year.

Retirement benefits to employees of the academy are provided by the Teachers' Pension Scheme
("TPS") and the Local Government Pension Scheme ("LGPS"). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the academy in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary on the basis of quadrennial valuations using & prospecliva
unit credit method. TPS Is an unfunded multi-employer scheme with no underlying assels to assign
between employers, Consequently, the TPS is treated as a defined contribution scheme for
accounting purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded multi-employer scheme and the assels are held separately from those of the
academy In separate trustee administered funds. Pension scheme assels are measured at falr value
and liabllities are measured on an actuarial basis using the projected unit credit method and
discounted at a rate equivalent to the current rate of return on a high quality corporate bond of
equivalent term and currency to the liabllities, The actuarial valuations are obtalned st least
triennially and are updated at each balance sheet date. The amounts charged to operating surplus
are the current service costs and the costs of scheme introductions, bensfit changes, settlements
and curlailments, They are included as parl of staff costs as incurred. Net interest on the net defined
benefit liability/asset is also recognised in the statement of financial activities and comprises the
interest cost on the defined banefit abligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assets at the beginning of the period by the rate used to
discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the scheme assets is recognised In other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.
The academy is 8 member of a multi-emplayer plan. Where it is not possible for the academy to

obtain sufficient information to enable it to account for the plan as a defined bensfit plan, it accounts
for the plan as a defined contribution plan.
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Critical accounting estimates and areas of judgment

Estimates and judgments are continvally evaluated and are based on historical experience and other
factors, including expectations of future events thal are believed to be reasonable under the
circumslances.

Critical accounting estimates and assumptions:

The academy lrusl makes estimates and assumptions concerning the future. The resulling accounling
estimates and assumptions will, by definition, seldom equal the related aciual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of
assets and liabilities within the next financial year are discussed below.

Local Government Pension Scheme

The present value of the Local Government Pension Scheme defined benefit liabilily depends on a
number of factors that are determined on an actuarial basis using a varely of assumptions. The
assumptions used in determining the net cost or Income for pensions include the discount rate. Any
changes In these assumptions, which are disclosed in note 22, will impact the carrying amount of the
pension liability. Furthermore a roll forward approach which projects results from the latest full actuarial
valuation performed at 31 March 2016 has been used by the actuary in valuing the pensions liability at
31 August 2019. Any differences between the figures derived from the roll forward approach and a full
actuarial valuation would impac! on the carrying amount of the pension liability.

Depreciation

Tangible fixed assels are depreciated over their useful lives taking into account residual values, where
appropriate. The actual lives of the assets and residual values are assessed annually and may vary
depending on a number of factors. Residual value assessments consider issues such as the remaining
life of the asset and projected disposal values.

Income from donations and capital grants

Restricted

Unrestricted fixed asset Total Total
funds funds funds funds
2019 2019 2019 2018
£ £ £ £
Donations 55,372 - 55,372 13,001
Capital granis - 48,114 48,114 16,719
55,372 48,114 103,486 29,720

Total 2018 9,899 19,821 29,720
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Funding for the academy's educational operations

DIE/ESFA grants

General Annual Grant (GAG)
Other DIE/ESFA grants
Other Government grants

Income from other trading activities

Lettings income
Income from other charitable actlivilies

Investment income

Invesimenl income

Restricted Total Total
funds funds funds

2019 2019 2018

£ £ £

2,931,606 2,931,606 2,738,232
377,081 377,081 339,351
772,300 772,309 718,703
4,080,996 4,080,996 3,796,286
——— e
Unrestricted Total Total
funds funds funds

2019 2019 2018

£ £ £

124,568 124,568 107,624
568,786 568,786 517,168
693,354 693,354 624,792

———

Unrestrictad Total Total
funds funds funds
2019 2019 2018
£ £ £

570 570 485

Page 31



4.

GOLDSWORTH TRUST

(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2019

Expenditure

Staff Costs Premises Other Total Total
2019 2019 2019 2019 2018
£ £ £ £ £
Academy's educational
operations
Direct costs 3,415,756 - 704,750 4,120,508 3,624,783
Support cosls 461,484 381,865 311,303 1,154,652 1,186,235
3,877,240 381,865 1,016,053 5,275,158 4,811,018
e ———— e —_—— ——— _————
Tolal 2018 3,587,611 366,273 B57,134 4,811,018
Analysis of expenditure by activities
Support Total Total
Direct costs costs funds funds
2019 2019 2019 2018
£ £ £ £
Academy's educational operations 4,120,506 1,154,652 5,275,158 4,811,018
Total 2018 3,624,783 1,186,235 4,811,018
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Analysis of expenditure by activities (continued)

Analysis of support costs

Staff costs

Depreciation

Maintenance of premises and equipment
Rates, instrances and utilities

Other support costs

Govemance costs

Nat incomel{expenditure)

Nel income/{expenditure) for the year includes:

Depreciation of tangible fixed assets
Fees paid to auditor for:

- audit
- other services
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Total Total
funds funds
2019 2018

£ £

383,607 439,689
362,347 363,059
251,080 230,887
130,785 129,371
15,658 12,259
11,275 10,970
1,154,652 1,186,235
T——————— f=ree———
2019 2018

£ E

362,347 353,059
8,715 7,600
2,560 3,370

—
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Staff cosls

a. Staff costs

Staff costs during the year were as follows:

2019 2018

£ £

Woages and salaries 2,756,521 2,557,714
Sacial security costs 218,325 207,377
Pension costs 715,090 690,072

3,689,936 3,455,163
Agency staff cosls 187,304 132,448

3,877,240 3,587,611

b. Non-statutory/non-contractual staff severance payments
Included in staff costs are non-statulory severance payments totalling £nil (2018: £6,445),
c. Staff numbers

The average number of persons employed by the academy during the year was as follows:

2019 2018

No, No.

Teaching 100 94
Administration and support 32 29
Management 8 8
140 131

d, Higher pald staff

The number of employees whose employee benefits (excluding employer pension costs) exceeded
£60,000 was:

2019 2018

No. No.

in the band £60,001 - £70,000 1 2
tn the band £70,001 - £80,000 1 -

e. Key management personnel

The key management personnel of the academy trust comprises the trustees and the senior
management team as listed an page 1. The total amount of employee benefits (including employer
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Staff costs (continued)

e. Key management personnel (continued)

pension and National Insurance contributions) received by key management personnel for their services

to the academy was £270,185 (2018: £269,593).

Central services

The academy has provided the following central services to its academies during the year:

Executive Principal

Legal and professional services
Finance and administration
Drafting of Trust policies

e & & o

The academy charges for these services on the following basis:

The trust charged for these services on the basis of actual costs apportioned by pupil numbers; except

where the exact time spent in each school is known.

The actual amounts charged during the year were as follows:

2019 2018

£ £

Central staff 98,457 90,095
Central supplies and services 38,902 30,080
120,175

Total 137,359
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Trustees' remuneration and expenses

One or more Trustees has been paid remuneration or has received other benefits from an employment
with the academy. The principal and other staff Trustees only receive remuneration in respect of
services they provide undertaking the roles of principal and staff members under their contracts of
employment. The value of Trustees' remuneration and other benefits was as follows:

2019 2018
£ £
Mrs P Alexander (Executive Remuneration 25,000 - 30,000 55,000 - 60,000
Headteacher and Trustee until 28
February 2019)
Pension contributions paid 0 - 5,000 5,000 - 10,000
Mrs S May (Headteacher and Remuneration 65,000 - 70,000 65,000 - 70,000
Trustee)
Pension contributions paid 10,000 - 15,000 10,000 - 15,000
Mrs G Kozlowski (Headteacher  Remuneration 70,000 - 75,000 65,000 - 70,000
and Trustee)
Pension contributions paid 10,000 - 15,000 10,000 - 15,000
Mr D Butler (Chief Executive Remuneration 25,000 - 30,000
Office and Accounting Officer
from 25 February 2019, resigned
20 November 2019)
Pension contributions paid 0 - 5,000

During the year ended 31 August 2019, expenses totalling £868 were reimbursed or paid directly to 2
Trustees (2018 - £1,163 to 3 Trustees).

Trustees' and Officers' insurance

The academy trust has opted into the Department for Education's risk protection arrangement (RPA), an
alternative to insurance where UK government funds cover losses that arise. This scheme protects
trustees and officers from claims arising from negligent acts, errors or omissions occurring whilst on
academy business, and provides cover up to £10,000,000. It is not possible to quantify the trustees and
officers indemnity element from the overall cost of the RPA scheme.
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Tangible fixed assets

L.ong-term
leasehold  Plant and
property  machinery Total
£ £ £
Cost or valuation
At 1 September 2018 13,179,672 174,314 13,353,888
Additions 24,121 12,727 36,848
At 31 August 2019 13,203,693 187,041 13,380,734
Depreciation
At 1 September 2018 1,664,683 126,325 4,780,908
Charge for the year 329,728 32,619 362,347
At 31 August 2019 1,984,311 168,944 2,143,255
Net book value
At 31 August 2019 11,219,362 28,097 11,247,479
Al 31 August 2018 11,524,989 47,969 11,672,978
—— —_— ]
Debtors
2019 2018
£ £
Trade deblors 29,460 14,607
Other deblors 45 2,000
Prepayments and accrued income 104,641 29,838
VAT recoverable 350,704 266,243
484,850 312,688
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Creditors: Amounts falling due within one year

2019 2018

£ £

Trade creditors 114,402 97,591
Other taxation and social security 59,923 53,241
Other creditors 83,842 83,856
Accruals and deferred income 143,408 157,084

401,575 391,772

2019 2018

£ £

Deferred income at 1 Seplember 2018 111,287 112,329
Resources deferred during the year 118,579 111,287
Amounts released from previous periods (111,287} (112,329)

Defarred income at 31 August 2019 118,679 111,287

The deferred income relates to school activilies scheduled to be undertaken in the following financial
period, £69,466 (2018: £70,358) was deferred in respect of the Universal Infant Free School Meals grant.
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Statement of funds

Balance at 1 Balance at
September Transfers Gains/ 31 August
2018 Income Expenditure infout (Losses) 2019
£ £ £ £ £ £
Unrestricted
funds
Genera! Funds 721,916 749,296 (593,606} (24,121) - 853,485
Restricted
peneral funds
General Annual
Grant (GAG) 23,472 2,931,606  (2,900,426) - - 54,652
Other ESFA
Grant 17,679 377,081 (381,478) - - 13,182
Other
government
grants 39,916 772,309 (759,166) . - 53,059
Pension reserve (1,200,000} . (267,000) . (733,000) (2,200,000)
(1,119,033) 4,080,996  (4,308,070) - (733,000) (2,079,107)
Restrictad fixed
asset funds
Restricled Fixed
Assels 11,663,226 48,114 (373,482) 24,121 - 11,361,979
Total
Restricted
funds 10,544,193 4,129,410 (4,681,552) 24,121 (733,000) 9,282,872
Total funds 11,266,109 4,878,406  (5,275,158) - (733,000) 10,138,357
= ———————— 1 1 —_— ———]

The specific purposes for which the funds are to be applied are as follows:

The inherited fixed assets fund has been set up lo recognise the tangible fixed assets gifted to the trust
upon conversion which represent the school site including the leasehold land and buildings and all
material items of plant and machinery included therein. Depreclation charged on those inherited assets is
allocated to the fund.

The capital grants fixed assets fund has been set up to recognise the tangible assets purchased by the
trust following conversion that have been funded by capital grants received by the trust. Depreciation
charged on those tangible assets is allocated to the fund.

The General Annual Grant (GAG) represents the core funding for the educational aclivities of the scheol
that has been provided to the trust via the Education and Skills Funding Agency by the Depariment for
Education. The General Annual Grant fund has been set up because the GAG musl be used for the
normal running costs of the trust.

The LGPS deficit fund has been created to separately identify the pension deficit inherited from the local
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Statement of funds (continued)

autharity upon conversion to academy status, and through which all the pension scheme movements are
recognised,

The FEET resources grant fund has been created to recognise the reslricted funding received from
government to set up a FEET nursery called Little Bears at St John's Primary School.

The Other Government grants fund has been crealed to recognise all restricted income received from
government in relation to Early Years, FEET Funding, Growing Schools and Children's centre. The
relevant restricted expenditure is then also recorded through this fund.

Total funds analysis by academy

Fund balances at 31 August 2018 were allocated as follows:

2019 2018
£ £
Goldsworth Primary School 709,051 568,861
St Johns Primary School 265,327 230,534
Goldsworth Trust - 3,488
Tolal before fixed asset funds and pension reserve 974,378 802,883
Restricted fixed asse! fund 11,361,979 11,663,226
Pension reserve (2,200,000) (1,200,000)
Total 10,136,357 11,266,109
Total cost analysis by academy
Expenditure incurred by each academy during the year was as follows:
Teaching
and
educational Other Other costs
support support Educational excluding Total Tolal
staff costs  staff costs supplies depreciation 2019 2018
£ £ £ £ £ £
Goldswerth
Primary 2,172,908 411,826 266,957 491,839 3,343,630 3,030,497
St John's
Primary 780,405 226,341 165,971 259,207 1,431,924 1,297,287
Central services 73,765 24,693 688 38,211 137,357 120,175
Academy 3,027,078 662,860 433,616 789,257 4,912,811 4,447,959
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Statement of funds {continued)

Comparative Information in respect of the preceding year is as follows:

Balance at Balance at
1 Sspfember Transfers Gains/ 31 August
2017 Income Expenditure infout (Losses) 2018
£ £ £ £ £ E
Unrestricted
funds
General Funds 539,720 635,176 (439,480} (13,500} - 721,916
Restricted
general funds
General Annual
Grani (GAG) - 2,738,232 (2,714,760) - - 23,472
Other ESFA
Grant - 339,351 (321,772) - - 17,579
Other
govemment
grants - 718,703 (678,787} - - 39,916
Feet resources
set up grant 6,804 . (6,804) 2 - -
Pension reserve  (1,359,000) - (277,000) - 436,000  (1,200,000)
(1,352,196) 3,796,286  (3,899,123) - 436,000 (1,119,033)
Restricted fixed
asset funds
Other capital
grants 3,250,387 19,821 (148,586) 13,500 - 3,135 122
Assets on
conversion 8,751,033 - (223,829) - . 8 528,104
12,002,320 19,821 (372,415) 13,500 - 11,663,226
Total
Restricted
funds 10,650,124 3,816,107  {4,371,538) 13,500 436,000 10,544,193
Total funds 11,189,844 4,451,283  (4,811,018) - 436,000 11,266,109
—_—— p—————
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Analysis of net assats between funds

Analysis of net assats between funds « current year

Restricted
Unrestricted Restricted fixed asset Total
funds funds funds funds
2019 2019 2019 2019
£ £ £ £
Tangible fixed assels - - 11,247,479 11,247,479
Current assets 853,485 522,468 114,500 1,490,453
Creditors due within one year - {401,575) - (401,575)
Provisions for liabilities and charges - (2,200,000} - {2,200,000)
Total 853,485 (2,079,107) 11,361,979 10,136,357
Analysis of net assets between funds - prior year
Restricted
Unrestricted  Resiricled  lixed assel Tolal
funds funds funds funds
2018 2018 2018 2018
£ E E £
Tangible fixed assels - - 11,672,978 11,572,978
Current assels 721,916 472,739 90,248 1,284,903
Credilors due within one year - (391,772} - (391,772)
Provisions for liabilities and charges - {1,200,000) - (1,200,000)
Total 721,916

(1,119,033) 11,663,226
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Reconciliation of net expenditure to net cash flow from operating activities

Net expenditure for the year (as per statement of financial activities)

Adjustments for:
Depreciation

Capital grants from DfE
Interest recelvable

Defined benefit pension schema cost less contributions payable

(Increase)/decrease in debtors
Increasel{decrease) in creditors

Net cash provided by operating activities

Cash flows from investing activities

Dividends, interest and rents from invesiments
Purchase of tangible fixed assels
Capital grants from DfE

Net cash provided by/(used in) investing activities

Analysis of cash and cash equivalents

Cashin hand

Total cash and cash equivalents

Pansion commitments

The academy's employees belong to two principal pen
England and Wales (TPS) for academic and related staff; and the Local Govern

2019 2018
£ £
(396,762)  (359,735)
362,347 363,059
(48414) (16,719
(670) (485)
267,000 277,000
(172,150) 12,603
9,791 (66,389)
21,552 209,334
2019 2018

£ £

570 485
(36,848)  (22,617)
48,114 16,719
11,836 (5,413)
2019 2018

£ £
1,005,603 972,215
1,005,603 972,215

———mne
f————

slon schemes: the Teachers' Pension Scheme for
ment Penslon Scheme

(LGPS) for non-teaching staff, which Is managed by Surrey County Counclil. Both are multi-employer

defined benefit schemes.

The latest actuarial valuation of the TPS related to the period ended 31 March 2012 and of the LGPS 31

March 2016,
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Pension commitments (continued)

Contributions amounting lo £57,147 were payable o the schemes at 31 August 2019 (2018 - £50,661)
and are included within creditors,

Teachers® Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by
the Teachers' Pension Scheme Regulations 2014. Membership is automatic for full-time teachers in
academies and, from 1 January 2007, aulomatic for leachers in parl-time employment following
appointment or a change of contract, although they are able to opt out.

The TPS is an unfunded scheme and members conlribute on a 'pay as you go' basis - these contributions
along with those made by employers are credited to the Exchequer. Relirement and other pension
benefits are paid by public funds provided by Parliament,

Valuation of the Teachers' Pension Scheme

The Government Acluary, using normal acluarial principles, conducts a formal actuarial review of the
TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions
2014 published by HM Treasury, The aim of the review is lo specify the leve! of future contributions,
Actuarial scheme valuations are dependent on assumptions about the value of fulure costs, design of
benefits and many other factors, The latest actuarial valuation of the TPS was carried out as al 31 March
2012 and in accordance with the Public Service Pensions (Valuations and Employer Cost Cap)
Directions 2014. The valuation report was published by the Deparlment for Education on 9 June 2014,
The key elements of the valuation and subsequeni consultation are:

o employer contribution rates set at 16.48% of pensionable pay (including a 0.08% employer
administration charge)

J total scheme liabilities (pensions currently in paymenl and the eslimated cost of future benefits) for
service to the effective date of £191,500 million, and notional assels (estimated future
contributions together with the notional investments held al the valuation date) of £176,600 million
giving a nolional past service deficit of £14,900 million

° an employer cost cap of 10.9% of penslonable pay will be applied to future valuations

° the assumed real rate of return is 3.0% in excess of prices and 2% in excess of earnings. The rale
of real earnings growth is assumed to be 2,75%. The assumed nominal rate of return is 5.06%.

The TPS valuation for 2012 delermined an employer rate of 16.4%, which was payable from September
2015. The next valuation of the TPS is cumently underway based on April 2016 data, whereupon the
employer contribution rale is expected to be reassessed and will be payable from 1 Seplember 2019,

The employer's pension costs paid {o TPS in the year amounted to £255,010 (2018 - £242,807).

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website.

Under the definitions set oul in FRS 102, the TPS is an unfunded multi-employer pension scheme. The |
academy has accounted for its contributions {o the scheme as If it were a defined confribution scheme.
The academy has set out above the information available on the scheme,
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Penslon commitments {continued)
Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-
administered funds. The total contribution made for the year ended 31 August 2019 was £253,000 (2018
- £230,000), of which employer's contributions totalled £191,000 (2018 - £173,000) and employees’
contributions totalled £ 62,000 (2018 - £57,000). The agreed contribution rales for future years are 24.9
per cent for employers and 5.5-12.5 per cent for employees.

Parliament has agreed, al the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outslanding Local Government Pension Scheme liabilities would be mel by
the Department for Education, The guarantee came into force on 18 July 2013,

Principal actuarial assumptions

2019 2018

% %

Rate of increase In salaries 2.6 2.6
Rate of increase for pensions in payment/inflation 23 2.3
Discount rate for scheme liabililies 1.9 28

The current mortality assumptions Include sufficient allowance for fulure improvements In mortality
rates. The assumed life expeclations on retirement age 65 are:

2019 2018
Years Years
Retiring today
Males 21.6 22.5
Females 23.6 24,6
Retiring in 20 years
Males 22,5 24.1
Females 25.0 26.4
Sensitivity analysis
2019 2018
£000 £000
Discount rate + 0.5% 694 482
Salary rate + 0.5% 105 88
CPlI rate +0.5% 576 368
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Pension commitments {continuad}

The academy's share of the assets in the schema was:

At 31
August Al 37 August
2019 2018
£ £
Equities 1,808,000 1,558,000
Bonds 458,000 368,000
Praperty 204,000 151,000
Cash 77,000 87,000
Total market value of assets ? 2,547,000 2,164,000
The aclual return on scheme assets was £-146,000 (2078 - £-104,0060).
The amounts recognised in [he Statement of financial activities are as follows:
2019 2018
£ £
Current service cost (404,000) {413,000)
Past service cost (17,000) -
Interest income (101,000) (85,000)
Interest cost 64,000 48,000
Total amount recognised in the Statement of financlal activities (458,000) (450,000)
Changes in the present value of the defined benefit obligations were as follows:
2019 2018
E £
At 1 September 3,364,000 3,201,000
Current service cost 404,000 413,000
Past service cost 17,000 -
Interest cost 101,000 85,000
Employee contributions 62,000 57,000
Acluarial losses/{gains) 815,000 (380,000)
Benefits paid (16,000) (12,0000
At 31 August 4,747,000 3,364,000
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Pension commitmants (continued)

Changes in the fair value of the academy's share of scheme assels were as follows:

2019 2018

£ £

At 1 September 2,164,000 1,842,000
Expected return on assets 64,000 48,000
Benefits pald (16,000) (12,000)
Actuarial gains 82,000 56,000
Employer contributions 491,000 $73,000
Employee contributions 62,000 57,000
At 31 August 2,647,000 2,164,000
—_—

Operating lease commitments

At 31 August 2019 the academy had commitments to make future minimum lease payments under non-
cancellable operaling leases as follows:

2018 2018

£ £

Not later than 1 year 3,084 3,084
Later than 1 year and not later than 5 years 2,827 3,084
5,911 6,168

Members' liabllity

Each member of the charitable company undertakes lo contribute to the assets of the company in the
event of It being wound up while he/she is a member, or within one year after he/she ceases to be a
member, such amount as may be required, not exceeding £10 for the debts and liabilities contracted
before he/she ceases lo be a member.

Ralated party transactions

Owing to the nature of the academy's operations and the composition of the hoard of trustees being
drawn from local public and private sector organisations, transaclions may take place with organisations
in which a trustees has an Interest. Al transactions Involving such organisations are conducted at arm's
length and in accordance with the academy's financial regulations and normal procurement procedures.

During the year the husband of Mrs Kozlowski (Headteacher) invoiced the academy for services
provided totalling £180 (2018: £7,200).
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